Oklahoma State University - Okmulgee
FIVE-YEAR ACADEMIC LEDGER
Engineering Technologies Division

Academic year beginning 2001 2002 2003 2004 2005 CHANGE

Amount Percent

Student Headcount (fall freshman cohort)
Civil Engineering 0 0 0 0 0 0.00 0%
Electrical/Electronics 18 21 5 30 28 10.00 56%
Eng Graphics/Design Drafting 11 0 3 8 17 6.00 55%
Instrumentation 1 0 0 8 2 1.00 100%
Manufacturing 0 0 0 2 6 6.00 -
Nano Instrumentation 0 0 0 0 0 0.00 -
Engineering, other 19 25 47 30 21 2.00 11%
Total 49 46 55 78 74 25.00 51%
1st-2nd Sem. Retention 78.0% 59.0% 60% 83% 75% -0.03 -4%
3-Year Graduation Rate 52.0% 40.0% NA NA NA - -
Exit Placement 78.0% 86.0% NA NA NA - -
Headcount by Ethnicity (@Il students in division) 216 176 141 175 131 -85.00 -39%
c White 161 134 87 124 100 -61.00 -38%
= African American 11 12 9 9 5 -6.00 -55%
g Native American 34 23 41 39 23 -11.00 -32%
S Hispanic 5 4 4 2 2 -3.00 -60%
£ Asian American 1 1 0 0 0 ~1.00 ~100%
= Other 4 2 0 1 1 -3.00 -75%
I8 | Headcount by Gender
g Male 150 149 129 158 158 8.00 5%
Female 36 27 12 16 16 -20.00 -56%
Degrees Conferred
AS. 0 0 0 0 0 0.00 -
AA.S. 41 52 49 46 23 -18.00 -44%
B.T. 0 0 0 9 21 21.00 -
Entry Information
ACT Average 19.4 18.5 18 18 18.2 -1.20 -6%
Average Number of Deficiencies 0.58 0.55 0.44 0.59 0.38 -0.20 -35%
Class Size (all students in division)
% of Classes < 20 | 98% | [ 98% | [ 9% | | 97% | | 97% | | -0.01 | -1% |
SSI: Expectations Met?* - 58% 69% 67% 68% 0.10 17%
SSI: Overall Satisfaction* - 65% 7% 76% 74% 0.09 14%
SSI: Retrospective, Would Enroll Again?* - 2% 4% 1% 9% 0.07 10%
Instructors Headcount
By Ethnicity*
White - 20 17 14 11 -9.00 -45%
African American - 1 1 0 0 -1.00 -100%
Native American - 0 0 0 0 0.00 -
S Hispanic - 1 2 2 1 0.00 0%
= Asian American - 0 1 1 0 0.00 -
€ International/other - 0 0 0 0 0.00 -
A=l |By Gender*
i Male - 19 19 15 11 -8.00 -42%
£ Female - 3 2 2 0 -3.00 -100%
N | Total - 22 21 17 11 -11.00 -50%
il [Full-time Instructors® - 22 21 17 11 -11.00 -50%
Adjunct Instructors* - 0 0 0 0 - -
Student-Faculty Ratio* - 9.5 7.5 12.5 6.7 -2.80 29.5%
Faculty Salaries (annual)*
Full-time Instructors | - | | $45,312 | | $45,906 | | $46,514 | [$49,759] | 4447.00 | 10% |
Revenue
Gifts & Grants $145,613 $163,199 0 0 0 -145613.00 | -100%
Other Income - - - - - - -
Strategic Plan
Goal 1: Academic Excellence
Curriculum Guides for Core Courses 10% 60% 75% 95% 98% 0.88 880%
Theory Courses Online 0 0 1 1 4 4.00 -
Goal 2: Recruitment
New Student Enrollment (benchmark=75) 71 54 59 46 72 1.00 1%
Retention Fall-Spring (benchmark=93) 78.0% 59.0% 60% 83% 75% -0.03 -4%
9 Goal 3: Faculty Staffing
=l | Professional Society Attendance 2 1 0 2 5 3.00 150%
§ Campus In-service Attendance 100% 100% 45% 90% 100% 0.00 0%
g Goal 4: Resources
(S} | # Grant Proposals 1 1 1 1 1 0.00 0%
Industry Donations (in thousands) 75 90 80 300 180 105.00 140%
Goal 5: Industry Alliances/Partnerships
Active Advisory Board Members 20 20 15 18 21 1.00 5%
# Internship Sites 3 3 7 2 6 3.00 100%
Industry Capstone Projects  (benchmark=3) 4 4 1 5 0 -4.00 -100%
Goal 6: Student Competencies
Formal Student Presentations (% of students) | 100% | [ 100% | [ 100% | [ 100% | | 100% | | 000 [ 0% |
"-" Data not available.
* Data not available for first year in five-year span; change calculations reflect most recent four years.
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